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The European- Aneri can Busi ness Organi zation, Inc., is a New York based consulting business that assists U S. conpanies
exporting to Europe or setting up entities in the EU. It also hel ps conmpanies fromabroad coning to the United States

whet her they want to export or set up their own operations here. The clients of EABO are primarily small and nmedi um si zed
busi nesses. As president and CEO | represent EABO as a nmenber of the U S. del egation at the biannual U S.-EU Best Practices
Wor kshop for Small and Medi um Si zed Busi nesses under the auspices of the TEC.

EABO i s respectfully subnitting comrents regarding the proposed TTIP

In general, EABO has experienced that its clients are conmpanies with |inmted personnel resources. They usually do not have
an export or international sales departnment. However, they want to take advantage of the opportunities that are offered to
themin today's gl obal markets. Over the last two years we have noticed a definite increase of U S. small and nedi um sized
compani es that are | ooking at exporting to Europe. This devel opment coincides with the inplenmentation of the President's
National Export Initiative and is very likely encouraged by the NEI

Qur clients run into many of the sane issues that the | arger conpanies also face. But due to their limted resources they
cannot devote as nuch time and hunman capital to resolving many of the issues as |arger companies are able to do. Not one of
our clients has an office in the Washington, D.C. area. \Wen they run into an issue they turn to us and ask us for
resolving it, if possible.

Bureaucratic neasures that are not justified because of product safety regulations, safety and security measures as such,
or necessary product specific provisions and regul ati ons are especially burdensone to SMEs and shoul d certainly be

revi ewed. Conpani es that have the approval for their products fromregulators in the U S. would welcone it, if the EU
woul d accept such approval for the products in Europe.

For many busi ness executives crossing borders is a tedious and time-consum ng process. The idea of having to wait at a
border crossing in line for one or two hours as it does happen on occasi on can hol d peopl e back from engaging in econonic
activities. Furthernore, visa and work permit issues can be very discouraging. There are problenms and i ssues on both sides
of the Atlantic. Relatively frequently we are | ooking at the issue of obtaining work permits for U S citizens that plan to
work in European countries, especially when their comercial activity includes |onger periods of work in several countries.
Easi ng sonme visa restrictions and a | ess tedi ous approval process for business people would certainly help in increasing
econom ¢ activity.

First steps have been taken in the right direction. Further significant inprovenents for the business traveler or executive
and an expansion of the current program would be very wel cone. In the U S., dobal Entry is a U S. Custons and Border
Protection (CBP) programthat allows expedited cl earance for pre-approved, |lowrisk travelers upon arrival in the US

G obal Entry is open to U.S. citizens and | awful pernmanent residents, Dutch citizens (reciprocity), and Mexican nationals.
For Canadian citizens and residents there is the opportunity to obtain d obal Entry benefits through nmenbership in the
NEXUS pr ogram Expandi ng this programto include nore individuals who qualify would certainly be very hel pful. A nunber
of countries in Europe seemto have expressed an interest in joining the programlately.

For frequent travelers fromthe EUto the U S. and also fromthe U S. to the EU and expansion of the G obal Entry System
and the already existing European systenms woul d be very hel pful to reduce waiting times at the point of entering the
respective country. The system should be expanded to al so include non-imm grant visa holders and al so frequent travelers
that have established a flaw ess record from visa wai ver countries.

Nobody likes to wait, and especially not when one has been on a long flight on a crowded plane and is tired. Lines in



Europe at points of entry at nmajor airports can also be long. A faster processing procedure for pre-screened and approved
i ndi vidual s sends a positive nessage and creates an 'open for business' inage.

Another idea in this context is the expansion of the systemof U S. inmigration preclearance at the airport of departure.

Currently, the U S. systemof inmigration preclearance in the Americas covers airports in Canada and the Caribbean. In
Europe it is only set up at the Irish airports of Shannon and Dublin.

What is sonetines referred to as the energy revolution in the U S. and is very likely to bring energy independence to our

country by no later than 2020 will lead to a | arge number of manufacturing conpani es from Europe consi deri ng new production
facilities in the U S. This will nmean new jobs for Anerican workers. Some of the executives at these new plants may at
the begi nning cone from Europe and will need appropriate visas.

In this context | favor a special visa category sinmlar to the E-3 Certain Specialty Qccupation Professionals Visa that
applies to Australian nationals. 10, 500 visas are available per U S. fiscal year. The total nunber of people in
Australia is 22,620,600. Applying the same ratio to the 503,492,041 inhabitants of the EU, the total number of E-3 Certain
Speci alty Cccupation Professionals visas for the European should be 233,710. That nunber may be too large. However, any
realistic nunber should exceed the total current H 1B, E and L visa applications from Europe to open the door for the

i ncrease due to the increasing demand by EU nmanufacturing conpanies that will plan to open sites in the U S.

In many European countries young people have great opportunities through vocational education and training. They |learn
their skills fromexperienced and well -educated craftsmen. The U S. does not to have such a system \Vhile the training in
Europe is focused on inproving the skills of the young people, the service aspects of the running of a business where such
a skills can be used have not gotten as much attention in Europe. While Europe is also noving towards becom ng a service
oriented econony it is still lagging behind the U S.

My suggestion is to establish a program which would all ow young workers the opportunity to do an internship abroad at a
facility where they can participate in training their manual and technical skills and also learn to run a service-oriented
busi ness. Such an exchange program nay send the participants to a foreign country for about to six nmonths. However, the
experience that they will acquire will be extrenmely valuable for their future careers. Wth the skills that they have
obt ai ned abroad, these people will be nuch better qualified to have inproved career opportunities. They may advance faster
in the conpany that they are working for or may set up their own business because they have additional skills that their
col | eagues don't have. Such a systemwould bring some skills of the vocational systemthat is very successful in sonme of
the EU nenber states also to young Americans. The program may be organi zed at the | evel of business organizations, the
uni ons, chanbers of commerce or other business and industrial organizations. This will give young people who don't attend
a university a much inproved outlook for their work life. It will provide themw th a greater opportunity to go into

busi ness by thensel ves and hire younger people that they can train in turn.

I f deemed necessary, | would be available to testify at the hearing on May 29 and 30 and el aborate on the above itens.

Respectfully subnitted
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